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completing the MRCP PACES exam. We hope to extend this 
innovative platform to other specialties who are willing to collaborate 
with us in our quest to empower IMGs. Beyond that, we believe we are 
changing narra-tives and shaping the perception of Nigerian doctors, 
Nigeria, and Africa as a whole. That to us, becomes an ‘icing on the 
cake’.
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Abstract
Seventy-nine per cent of those living with visual impairment are over 60 
and increased longevity will increase the prevalence of eye diseases by 
more than 50%. To meet the escalating demand for eye care, more oph-
thalmologists must be trained. Changes to the application in 2024 have 
been aimed at facilitating this.

Aim: To evaluate the opinions of aspiring and current ophthalmology 
trainees regarding the recent changes. A survey-based questionnaire of 11 
questions was developed and distributed amongst medical students and 
junior doctors. We received responses from 17 medical students (17.6%), 
foundation doctors (5.9%), junior doctors out of training (17.6%), 
and ophthalmology trainees (58.9%), with 76.5% trained in the UK. 
Demographically, 41.2% were Black, 11.8% White, 29.4% Asian, and 
5.9% Arab. Among current trainees, 60% had been unsuccessful in their 
first application, and an additional 10% on their second attempt. Despite 
88.2% being aware of the competition, all found securing a training post 
challenging. Over half  disagreed with the sufficiency of ST1 positions, 
and none supported the elimination of the ST3 application route.

Applicants are applying multiple times, each with progressively more 
competitive portfolios and higher entry exam scores. For this reason, 
the recruitment process may be missing out on good ophthalmologists 
who did not have the necessary privileges to excel relatively early on 
in their professional careers. Such candidates may have fared better as 
ST3 candidates. To service the widening and complex demographic of 

patients, changes may need to be made to meet the demand with a diverse 
workforce.
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Abstract
Research funding disparities contribute to clinical-academic 
workforce inequalities [1–3]. Hence, our study explores the association 
between stu-dent demographics and research grant application rates 
and outcomes among UK medical students. This is a national 
multicentre cross-sec-tional survey of UK medical students in the 
2020–21 academic year. Multiple zero-inflated negative binomial 
regression and generalized lin-ear model (binomial distribution; logit 
link) were utilized to investigate the association between student 
demographics, number of grant applica-tions submitted, and successful 
grant applications (yes or no). P-values less than a Bonferroni-
corrected significance level of 0.05/36 = 0.0014 were statistically 
significant.

A total of 1,528 students participated from 36 medical schools. A 
total of 151 respondents (9.9%) had applied for research grants. 
Black stu-dents submitted applications 2.90 times more often than 
white students [Incident rate ratio (IRR): 2.90, 95% confidence interval 
(CI): 1.37–6.16], with no ethnic disparity in the odds of successful 
applications. Gender did not influence application rates significantly 
(P = 0.248), but women were 4.61 times more likely to secure a grant 
than men [odds ratio: 4.61, 95% CI: 2.04–10.4]. Being a PubMed-
indexed author was associated with increased grant application 
submission rates [IRR: 3.61, 95% CI: 2.20–5.92] while conducting more 
research was associated with greater odds of securing a grant [odds 
ratio: 1.42, 95% CI: 1.17–1.73].

Although black students submitted more applications, ethnicity 
did not influence success rates. Gender did not influence application 
rates, but women were more successful. These findings underscore the 
need for strategies supporting women and underrepresented students 
for contin-ued academic achievement after graduation.
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